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PREAMBLE

This Agreement, made this day of , 1895, by
and between the COUNTY OF HUDSON, hereinafter referred to.as the
"County" or the "Employer,” and the HUDSON COUNTY SUPERIOR COFFICERS
ASSOCIATION, PBA LOCAL 103, hereinafter referred -tco as the
wAssociaticn,” has been created for the purpose of harmony and
mutual understanding betwesn the Employer and the Employees
represented by the Association in order that the operations of the
Correctional Facilities of the County of Hudson shall procesed in an
uninterrupted manner at all times.

It is the intention of both the Employer and the Asscciztion
that this Agreement effectuate the pelicies of the New Jersey
Emplover-Employee Relations Act, N.J.S.A. 34:13A-1, =t =eg.,
hereinafter referrad to as the "Act," and be construed in harmony

with the rules and regulations of the New Jersey Department of

Personnel.
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b ARTICLE T
RECOGNITION

1.1 The Employer recognizes the Association as the exclusgive
representative for collective bargaining concerning- the terms and
conditions of employment for all Superior Corrections Officers
nelow the rank of Warden who are assigned to the Jail and/or
penitentiary, but excluding managerial executives, professicnal
employees, clerical employees, other police smployees and all other
employees. Notwithstanding the above, Deputy Wardens who are
promotad or appointed to that position on or after March §, 1995
shall be excluded from the unit.

1.2 The singular as used herein shall also apply to the
plural; and the masculine gender shall likewise include feminine
when used herein.

1.2 The terms, "Employees® and "Officers," refer to those
Supericr Corrections Officers who are members of the collective

bargaining unit defined in Section 1.1, above.
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4 1

whatsoever arising as a result of said deductions.

2.7 The Employer shall remit the amounts deducted to the
Association menthly, on or before the 15th of the menth following
the month in which such deductions were made.

2.8 The Association shall establish and maintain at all times
a demand and return system as provided by N.J.S5.A. 34:132-5.5(c)
and 5.6, and membership in the Association shall be available to
all employees in the unit on an equal basis at all times. In the
event the Association fails to wmaintain such a system, oOr if
membership is not so available, the Employer shall immediately

cease making said deductions.
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3.6 For each and every day Hudson County Administraticn
-personnel are granted a day off, {e.g., day before or after =
holiday, Friday after Thanksgiving, shopping day), an equal number

of days will be granted to the members of the Association.



ARTICLE IV

ASSOCIATION BUSINESS LEAVE

4.1 During negetiations for a successcor Agreement, not more
rhan three (3) Association rspresencatives shal e excusad from
rheir normal work duties in order to participate in negotlatlons

for such time periods as are deamed reasconab.2 and necessary by

4.2 The Association shall advise the Employer of the mesmbers

~f its Necotiating Committee. These smplovees shall retain their

present snift assignment throuch the duration of this Agreemenc.

4.2 These four members o<f ks Ixacutive Board shail Dbe
eiezsad from duty witnout losg ©f pay Lo arrend regulaxr P2A local

4 4 The Association president, or the presidsnt’s cesignee in

strend local monthly 5BA mestings for che County Conferance.

4.5 Artandance at Stars and Naticnal Corvantions of the PBA
shall be provided 1in accordan with N.J.S. A, 40A:14-377

(8 ¢]



ARTICLE V

TEMPORARY LEAVES COF ABSENCE

5.1 (a) A death in an Employee’s immediate family shall not
be charged against her or his compensatory days. Time off shall be
given from the day of death until and including the day after the
funeral, not to exceed three (3) days per death in the lmmediate
family. However, five (5) days shall be permitted if the funeral
is out of State. Employees may use accumulated sick leave to
attend the funeral of a relative listed in the sick leave article.

(b) Immediate family shall be defined as foilows:
spouse, mother, father, son., daughter, sister, brother,
grandparents, grandchildren of employee or spouse.

(c) Employees shall receive one (1) day of funeral leave
for the death of an aunt or uncle.

(d) Funeral leave time shall include attendance at the
memorial service. The County reserves the right to cbtain
verification of such attendance from the employee.

(e) The County reserves the right, in its sole
discretion, to grant funeral leave in excess of that set forth in
this Section in special circumstances. Any such leave so granted
shall be charged against the employee’s sick leave.

5.2 Each Employee shall be entitled to three (3} days off per
vear in lieu of weekend differential pay. These days shall be
cumulative in the same manner as vacation days. Except in emergeﬁt
situations, Employees must notify the Warden, or his or her

designee, at least 72 hours prior to the personal day sought.



.

_Failure to so notify the Warden may result in denial of the

requested personal day.

10
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' ARTICLE VT

VACATIONS

6.2 Employees shall receive working days vacation as follows:

ar

YZARS OF EMELOYMENT WORK CAVS COF YVECATION

0-1 Year i Day/Month

2-5 Years 13 Cays

5-15 Years 23 Davye

15-724 Yesars 23 Days

2%4 YezTsn 2z Days + 1 Day per
yaar up ¢ 30 days

=

inro account the prsizrsnces O Employess &s well &s Ins needs of
~he DeparTtnent Whers two Of mors OLLicers’ rajguestad vacaticn
schedulss ars in conflict, classification Senioroly gnzll pravall

5.4 2Any Pmploves whose Smployment 18 czrminated snall raceive
SRR )
— ar m o, - - - - - A - FV] o -_— ——— -
nis or her paid vacaticn pro-rated o tas cals oo merminatio

senicricy then by time on the iob, shall prevall in tns seleccion

of wvacations, with the County recaining tha right to assign

—— ] S ™5 P B e ot o —— - £t - g m s & 3 o
selecticrn. Ths CempOoYary a8signment 20 DTIicersd -2 JLass snifrs Is

. . -l ‘ - g3 ] - — = - m Ty e [ Ty -
not arbitrable. Where gqualifad, transiers wWill. D& faGe Ol The

basis of inverse order of ssniority. .
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§.6 The summer vacation period commences on June 15 and

.

terminates'on September 15. Off-season vacations are divided inteo
two periods: The first period commencing January 1 and terminating
June 14, and the second period commencing September 16 and
terminating December 31. .
a. When =ach Employee has made one summer
selection of up to ten (10) working days, in
five (S5) or ten (10) day segments, he may pick

his remaining entitled days in either one or
boch of the off-season periods.

&)
+—
th

an Employee wishes to take all of his
vacation during the off-season periods, he
musr submit his raquest through nis Tour
Commander to the Chisf Warden’s office.

C. If an Employee wishes to take only part of his
allotted summer vacation, using the remaining
days in the off-season periods, he must submit
this request through his Tour Commander tc the
Chief Warden’s office.

6.7 Vacation periods will commence on the firsc day of the
member’s four (4) or five (3) day tour, when practical.

6.8 ©No more than five (5) Corrsctions Superior Officers shall
be on vacation at any given time or on any given day, excluding
Corrections Superior Officers assigned to Intermal Affairs,
Training, and Jail Administration.

£.9 Vacations shall be selected by classification senicrity.
The five (5) most senior Employees shall have the right to select
vacations, in accordance with the terms of this Article, during the
period January 1 to January 1l4. Those Employees in this group who
did not select vacation during this period shall then select during
the January 15 tc January 28 period, with the next five (5) most
senior Emplovees. The selection process shall continue in this

fashion, with increments of five (5) Employees selecting during

-
i
.



gach successive two (2) week period, until the selection process
has been completed. If an Employee is not able to be given any or
211 of his selected vacation, he shall be notified within the first
week of the next selection to enable him to have enough time to
regubmit his selection during the following selection.period.

§.10 Employees will submit addresses and telephone numbers
where they may be rsached during cheir vacaticns in case of an
emergency.

§.11 Not more than the maximum nﬁmber of annual vacaticn days
authorized under this Agreement as corresponding to the Employee’s
length of service shall be taken in any one calendar year. If, in
any calendar year, all or part of an Emplcyee’s annual vacation
days are not utilized because of business necessity, such unused
annual vacation days may be used only during the next succeeding
calendar vear, and shall be scheduled to avoid the loss cf such

days.

13



ARTICLE VIT

DEATH BENEFITS

2 1 QOfficers who are killed in the performance of their
correction duties shall be entitled to receive two (2) vyears’
salary as a death benefit, to be determined by the salary payable
at the time of Officer’s death.

7.2 Overtime, pro rata holiday and pro rata vacation pay
shz1l also be paid to the Officer’'s surviving spouse or estate

within ninety (50) days after the Officer’s death.



ARTICLE VITT

LEGAL, COUNSEL

8.1 Whenever an employvee is a defendant in any action or
iegal proceeding arising out of and directly related to the lawful
exercise of police powers in the furtherance of hié/hgr official
duties, the County shall provide said emplovee with necessary means
for the defense of such action or proceeding, but not for his/her
defense in a disciplinary proceeding instituted against him/her by
the County or in a criminal proceeding instituted as a result of a
complaint on behalf of the County. If any such disciplinary or
criminal proceeding instituted by or on complaint cf the County
shall be dismissed or finally determined in faver of the employee,

he/she shall be reimbursed for the expense of his/her defense.

15



ARTICLE IX
CLOTHING ALLOWANCE

9.1 Employees shall receive a clbthing allowance ocf Five
Hundred ($500.00) Dellars per annum to be paid during the month of
January each year. )

5.2 Any portion of the uniform and/or equipment which damaged
within the performance of an Employee’s duty--and not through the
Employee’s neglect--shall be replaced by the County at not cost Lo
the Emplovee.

9.3 In the event the County mandates a change in uniform or
a portion +hereof, the cost for such initial change shall be the
sole responsibility of the County. In the event such change is by
rhe mutual agreement of the parties the cost of such change shall
be the sole responsibility of the Employee. This subsection shall

be effective upon the execution of this Agreement.



ARTICLE X

RIGHTS OF PARTTIES

10.1 The County hereby retains the right to manage and control
itg Correctional Facilities and, in addition, retains the right to
hire, promote, transfer, discipline or discharge Employees for just
cause.

10.2 The County, in accordance with applicable laws and
regulations, retains full jurisdiction and authority over matters
of policy and retains the right to relieve Employees from duties
because of lack of work or other legitimate reasons.

10.3 The Association likewise retains its rights granted

pursuant to applicable federal, state and/or constitutional law.

17
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ARTICLE XT

GRIFVANCE AND ARBITRATION PROCEDURE

11.1 A “grievance" shall be any difference cf opinion,
controversy, or dispute arising between thé parties hereto relating
to the alleged vioclation of, interpretation or applicaticn of any
of the provisions of this Agreement.

11.2 Any action asserted by any Superior or agent of the
County against any Oflicer shall be subject to the grievance
procedure contained Qithin this Agreement. In the event any
Officer is scheduled for a hearing conference in which the
continuacion ©f his employment as 2 Corrections Qfficer may be
discussed or reviewed, then the Officer may request a member of the
Association to be present with him and to advise him of the
proceedings.

11.3 A grievance to be considered under this procedurs must be
ipitiated by the EZmployee within thirty {30) working days irom the
cime the Employee knew or should have known of its occurrence.

[

1.4 Failure at any step of this procedure to communicate the
decision on a grievance shall permit the aggrieved Employee tQ
proceed to-the next step. Failure at any step of this procedure to
appeal a grievance to the next step within the specified time
limits shall be deemed to be an acceptance of the decision entered
at that step.

3

5 It is understood that while a grievance is pending, the

T

3_]

grieving Employee shall continue to observe all assignments and

applicable rules and regqulations of the Employer until the

18



~grievance has been fully determined.

STEP ONE

The grievance shall be discussed by the Employee involved and
rhe Association <reprasentative with the immediate supervisor
designated by the Employer. The answer shall be in.writing and
made within three (3) days by such immediate supervisor to the
Association.

STERP TWO

Tf the grievance is not settled through Step One, the same
shall within five (3) working days be raduced to writing by the
Association and submitted to the Warden or any person designated by
him, and the answer to such grievance shall be made in writing
within five (5) days of submission, with the Association receiving
a2 copy of said determination within the same five (5) day period.

STEP TEREE

If the grievance is not settled by Step Twe, then the
Association shall have the right, within five (5) working days of
che receipt of the answer at Step Two, to submit such grievance to
the County Director of Personnel. A written answer to such
grievance shall be served upon the individual and the Association
with seven (7) calendar days after submissicon. |

STEP FOUR

If the grievance is not settled through Step Three, the
grievant shall have the right to file an appropriate appeal to the
New Jersey Department of Personnel, or to an arbitrator. The

filing of an appeal to the Department of Personnel must be filed

19



 within the time prescribed in Department of Personnel regulations.
The filing of an appeal to an arbitrator must be filed within five
(5) working days following disposition at Step Three.

The arbitrator shall be selected in accordance with the fules
and regulations of the New Jersey Public Employment Relations
Commission.

11.€6 The selected arbitrator shall have full power to hear the
dispute and make a final determination, which shall be binding on
poth parties and upon the grievant. The arbitrator does not have
rhe right to add to, subtract from, or modify this Agresement in an
manner.

11.7 Each party shall bear its own coOSUS cf arbitration, but
the cést of the arbitrator’s fees shall be borne by the Employer
and the Association egually.

11.8 Nothing herein shall prevent any Employee from processing
his own grievance, provided the Association may be present as an

observer at any hearing on the individual’'s grisvance.

20



ARTICLE XIT

WQORR STOPPAGES

12.1 Since adegquate grievance procedures are provided in this
Agreement and since binding arbitration has been agreed to, the
Association agrees that it will not engage in, encourage, sanction
or  suggest strikes, slow-downs, mass regignations, mass
absenteeism, or any other similar action which would involve a work
stoppage that may disturb or interfere with the crderly cperation
of the Employer’s facilities. It is further agreed that the
nssociation shall be héid liable for all damace incurrad by the
County, penalties and other legal eguitable restraints and/or

crders.

21
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ARTTICLE XIIT

SALARIES AND QVERTIME

13 .1 Hach employee shall receive a salary as follows:

EXECUTIVE ASSISTANT DEPUTY WARDEN

1/1/94 $58,835 1/1/924 - $55,018

1/1/95 $61,777 1/1/95 - $57,769

1/1/96 $64,866 1/1/96 - $60,837

1/1/97 s68,109 1/1/97 - $63,6%90

1/1/98 $71,514 1/1/98 - $66,875

CRPTAIN LIZUTENANT

1/1/%4 $51,619 1/1/%4 - $49,9518

1/1/95 §54,200 1/1/95 - $52,414

1/1/96 $56,510 1/1/96 - $55,035

1/1/97 £§59,756 1/1/97 - $57,7387

1/1/98 S62,744 1/1/%8 - $60,676

SERGEANT

The starting salary Ior Sergeants promotaed on or aitar Januar 1,
1996, but =xcluding perscons nolding provisicnal 3ergeant status
prior to January 1, 1996, shall be as follows:

A First twelve months in title (Effectiwve Japnuary 1, 1996) :

1/1/96 -~ $50,162
1/1/97 - $52,670
1/1/98 - $55,303

After the completion of twelve months of employment, the
Sergeant will advance to the regular rate for Sergeants
set forth in Section B for that year.

B. Sergeants promoted prior to January 1, 19%6 or holding
provisional status prior te January 1, 1996 or after twelve months
in title:

1/1/94 - $48,217
1/1/95 - $50,628
1/1/%6 - §53,159
1/1/97 - $55,817
1/1/58 - $58,808

22



13 .2 Work in excess of an employee’s regular work day or
regular work week shall be considered overtime and shall be
compensated at the time and one-half rate (150%) of the straight
time hourly rate.

13 .2 The workday shall consist of eight (8) and .one-quarter
(1/4) (includes lineup) consecutive hours in a twenty-four (24)
hour period, except &s mutually agreed to by the parties, or, in
the cases of emergency, as determined by the Warden or his
designee.

13.4 Employees who woCrk more than the regular workday, as
defined above, shall be entitled to a minimum of one (1) hour of
pay at the cvertime rate, subject to being retained for work for
one (i) hour at the County’s discretion.

13.5 An Employee who is held over bevond his or her normal
workday and who is relieved during the first thirty (30} minutes
may elect to leave when relieved and receive thirty (30) minutes of
pay at the overtime rate. 1f a superior officer directs an
Employee to leave at any time aiter the enéd of their regular
workday, the Employee shall receive one (1) houi of pay at the
ofertime rate.

13.6 Employees shall be called in for overtime based upon?a
rotating seniority roster in the order of rank-for-rank and
seniority within rank.

13.7 Any Employee who is requested and returns to work dﬁxiﬁg
periods other than his regqularly scheduled shifc shall be paid time

and one-half for such work and receive not less than four (a)

23
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_hours' pay at the time and one-half rate for each such occurrence.

13.8 Salaries for current employees and newly-hired employees
shall be paid bi-weekly on a two-week lagging basis, with the
employee’s paycheck to be issued two weeks after the closing date
of the pay period. Subject to adjustment due tO unpaid absences,
bi-weekly pay shall be computed by dividing the employee’s regular
annual salary by the number of pay pericds in the then-current-
calendar year.

13.9 Overtime shall be paid to bargaining unit employees two

pay periods after it is earned.

24



ARTICLE XIV

LONGEVITY
14 .1 The Employer shall establish its longevity program for

the Asgocliation as follows:

PER ANNIM vEARS OF SERVICE
$200.00 5

$400.00 10

$600.00 15
$800.00 20
$1,000.00 25+

25
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ARTICLE XV

BENEFITS PROGRAMS

15.1 The insurance and health-benefit levels in effect at the
rime of the execution of this Agreement shall remain in effect
except as modified herein.

15.2 The County shal: pay the cost of State Health Benefits
traditional plan medical insurance coverage for retirees and their
dependents, if the employee retires in a state or locally-
sdministered retirement system with twenty—five (25) or more years
of service credited in that retirement system excepting employees
who elect deferred ratirsment, but including employees who retired
on z disapility pension based on IeweIr Years of service.

The cost of HMO or NJ Plus coverage which is in excess of the
cost of traditional plan coverage shall be born by the retiree.
The retiree is also responsible for the payment of all reguired
deductibles and co-payments.

15.3 The County shall continue to provide a retirement program
providing for one day’s pay for each three (3)- - days’ unused
accumulated sick leave, not to exceed Five Thousand Dcllars
($5,000.00) . If an Officer reaches minimum retirement age and dies
while still working, the County shall pay the retirement leave pay
to the Officer’s estate.

15.4 Effective August 1, 1993, the prescription drug program
shall have a $5.00 co-pay for brand name drugs and $1.00 co-pay for

generic drugs.

26
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O 15.5 The County will implement an employee-funded dental
insurance upgrace option. Such upgrade will be at no expense LO
the County. The County will exert its best effeorts to assure that
employee payments for the dental upgrade are treatgd as pre-tax
income.

15.6 The County shall provide the 1ife insurance program’s
benefit level of Five Thousand Dollars ($5,000.00}) .

15.7 For all insurance plans, the County retaing the right to
select 2 carrier or tTO self-insure, in 1its sole discretion,
provided penefits are not reduced.

15.8 The County shall establish a Committes composed of cne

representative of sach bargaining unit in the County, inciuding the

association, to review and upgrade its insurance program.

27
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ARTICLE XVI

SEVERARILITY AND SAVINGS

16.1 Should any paft of this Agreement be held unlawful and
unenforceable by any court of competent jurisdiction, such decisien
of the court shall apply only to the specific portion of the
Agreement addressed by such decision.

15.2 This Agrsement contains the entire understanding of

parties and shall not be modified for the dJduration of this

tr

Agreement unless Dby mutual consent of the mployer and the

Agsoclation.
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ARTICLE XVIZ

SETFT BIDDING

17.1 In the event a vacancy 1is created or occurs, Employees

shall be entitled to bid for choice of shift assignment, in order

of seniority based upon rank-for-rank and seniority within rank.

17.2 Shift changes must be stable for a period of three (3)

monthe before being eligible to bid for a new assignment.

17.3

(a}. Job assignments become the responsibility of the
Cfficer. Jail administration is not to be held
responsible for rransporting oifficer to their

zssignments or getting ofificers to their assignments on

(p) . Employees who are assigned to one work location and
who report to that location will be provided
cransportation if they are directed by a supericr cificer

to report to another work locaticn.

29



18.1

* . v

ARTICLE XVITIT

SICK LEAVE

Employees shall receive 15 working days of sick leave at

the beginning of each calendar year in anticipation of continued

employment. .

18.2

Employees shall be entitled to use accrued sick leave

when they are unable to perform their duties by reason of:

18.3

wirhout 1i

~18.4

(a) Personal illness, injury or exposures to contagious
disease; or

(b) Illness, injury or exposure to contagicus disease on
the part of the Employee’s spouse, child, father, mother,
lsgal guardian, grandfather, grandmother, brother,
sister, father-in-law, mother-in-law and other relatives
rasiding in the Employee’s household.

Unused sick leave shall accumulate from vear-to-year,
mit.

Reporting of Absence of Sick Leave

(a) If an Officer is absent for reasons that entitled
him or her to sick leave, the record rcoom officer shall
he notified at least one (1) hour prior to the Cfficer’s
usual reporting time, except in emergent circumstances.
fb) Failure to so notify the record room may be cause
for denial of the use of sick leave for the absence, and
may constitute cause for disciplinary action. K
(¢} Absence without notice for five (5) consecutive days

shall constitute a resignation.
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18.

(d) Where an Officer has worked more than four (4)
continucus hours and is required to leave work early
because of illness, he will be credited with having
worked the entire day. If the Officer has worked less
rhan four (4) continuous hours, the entire day shall be
charged as a sick day. If at that time the Officer has
no accumulated sick leave, he/she shall be paid for
acrtual time worked.

Service-connected sickness, injury or disability leave.
(a) Employvees will be paid their regular straight time
rate of pay for a period not in excess of fifty-two (52}
weaks for esach new and separate service-connected
sickness, injury or disability, commencing on the first
day of any such service-connected sickness, injury or
disability. Temporary disability benefics pald by
Worker’'s Compensaticn insurance to the Employee will be
paid over to the County.

{b) Tntencicnal self-inflicted injuries or those
service-connected sicknesses, injuries or disabilities
resulting from gross negligence shall not be covered by
the provisions of this Section.

(¢) Any Employee who accepts outside employment whose
physical demands are equal to, or greater than, his or
her normal police activities during pericds of servicé-
connected sickness, injury or disability leave shall bé

deemed physically fit to return to duty and shall be
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subject to loss of service-connected sickness, injury or
disability pay.

(d) ‘When such service-connected sickness, injury or
disability leave is granted, the Employee shall not be
charged with any sick leave time for such time lost due
to such sickness, injury or disability.

Verification of Sick Leave

{a) An Employee who shall be absent con sick leave may be
required to submit acceptable medical evidence
substantiating the need for sick leave. Abuse of sick
ieave shall be cause for disciplinary action.

(p) In the case of an Employee utilizing sick leave to
artend to a sick or injured relative, the Employee may be

raquired to supply acceptable medical evidence that:

1. The relative was sick or injured; and
2. The Employee’s presence was required.
{c) In case of leave of zbsence due to exposure O

contagious disease, a certificate from the Department of
Health or the Employee’s personal physician, if the
Employee so desires, may be required.

(d) The County may require an Employee who has been
sbsent because of personal illness, as a condition of his
or her return to duty, to be examined by a County
physician. Such examination shall establish whether the
Employee is capable of performing his oxr her normal

duties, and whether his or her return will not jeopardize
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- 3

ﬁhe health of the Employee or other Employee.

(e) Failure to provide verification may result in denial
of sick leave, and may result in disciplinary action.
Sick Leave Incentive

(a) Any Employee not using sick lesave for a full
calendar vyear may,r at his or her option, receive
compensation in the first payroll of the next year in an
amount equal to five (S) days’ pay. Such EZmployee shall
have five (3) days deducted from his or her sick leave
for that vear.

(b} Any Employee utilizing the equivalent in hours of
one or less of his or her sick days for a full calendar
year may, at his or her option, receive compensation in
the first payroll of the next year in an amount sgual to
four (4} days’ pay. Such Employee shall have four {2)

days deducted from his or her sick lesazve for the year.
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ARTICLE XIX

SENIORITY

19.1 Seniority is defined as an Employee’s'total length of
service within rank, beginning with his appointment date. The
Senior Supervisor within rank shall be deemed the “Qfﬁicer—in«
Charge . ™

19.2 Seniority for all purposes is defined in accordance with
Civil Service Statutes and Rules.

15.3 The Employer shall maintain an accurate, up-to-date
seniority list showing each Emplioyese’s date of hire, classification

and pay rats, and shall furnish copies of same to the Asscciation

19.4 The Employer shall promptly advise the appropriate

Association representative of any changes which necessitats

amendments to senicrity lists.



AT ARTICLE XX

MEAL PERIOCD

20.1 All Officers shall have a duty-free meal period of thirty

{30} minutes per working shift.
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' . ARTICLE ZXT

SHIELDS AND UNIFORMS

21.1 Any Officer in charge of any detail that leaves the
institution, or goes anywhere on County business while in uniform,
shall be armed only if qualified in accordance with the guidelines

established by the Police Training Commission, for her or his own

personal protection.

21.2 Shields ard identification cards shall be issued to

Cfficers.
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ARTICLE XXIT

MISCELLANEQUS

52 .1 The DPresident of the Association shall be granted
reasonable release time to attend meetings called by the Warden or
County officials concerning matters ralated to the operation cof the
facility or dealing with the health and welfare of Employees.

22 .2 The Association shall be granted reasonable use of
equipment which is present in the Department when said equipment is
not in use. The Association shall pay reasonable cost of all
material utilized by the Associatrion for any reproduction and
distribution of materials.

52.3 When an Employese would Dbe otherwise ofi-duty,
compensatory time shall be provided for ome (1) mandatory monthly
staff meeting at a minimum of (¢) hours at straight time
compensétory cime.

55 . 4 The benefits of this Agreement shall apply only to those

|”l
\D

employees on the payroll as of December 14, 95, as well as to
rhose who resigned in good standing, retired or were oOn medical
leave of absence £from January 1, 1994 to December 14, 1885.
Persons who were terminated fox cause or who resigmed not in good
standing between January 1, 1994 and December 15, 1995 shall not be
enticled to benefits hereunder. The parties agrse that in any
future collective negotiations agreement they may conclude, any
employee who voluntarily resigns from employment with the Counﬁy
prior to the conclusion of the Agreement, regardless whether such

resignation is or is not in good standing, shall be excluded from

any retroactive benefits.
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. ARTICLE XXIII

QUTSIDE EMPLOYMENT

23.1 {(a} Employees must notify the Warden or his designee in
writing of the name of the outside employer and the nature of the
employment prior to securing outside employment. )

(b) This Section is not intended to regquire cthat
Employees seek or receive the permission of the Warden, or his
designee, prior tc securing outside employment.

23.2 la) Prior to securing outside employment, Employees must
ascertain whether the outside employer provides Workers'
Compensation, liability or any other type of insurance coverage,
and notify the Warden or his designee in writing of the insurance
provided.

(b) This Section is intended to provide insurance
information to the County, although no such insurance is rsquirsd.

23.2 (2) Emplovees who seek to secure outside employment must
first submit a written regquest to the Warden or his designee, and
must receive the written permission of the Warden, in the following
cilrcumstances:

1. Where the Employee will wear the County.Corrections
uniform, or part thereof, during the cutside employment;
or

2. Where the Employee may be reqguired to displéy or use
his or her County Corrections badge, identificacion card

Or weapon.
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© 23.4 Current Employees must provide information required by

rhis Article to the Warden or his designee, in writing, within

thirty (30) days of the effective date of this Agreement.
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" ARTICLE XXIV

DURATICON OF AGREEMENT

24 .1 This Agreement shall be effective for the period January
1, 1994 to December 31, 1998. All the provisions of this Agreement
shall continue in full force after December 31, 13858, until a

successor Agreement is executed.
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ARTICLE XXV

FULLY BARGAINED CLAUSE

25.1 This Agreement represents and incorpcrates the complete
and final understanding and settlement by the parties o¢f the
bargainable issues which were or could have been tﬁe_subjact of
negotiations. During the terms of this Agreement, neither party
will be required to negotiate with respect to any such matter
whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation of either or both of the parties at
the time they negetiated or signed this Agreement.

25.2 This Agreement shall not be modified in whole or in part
by the parties except by an instrument in writing executed by both

parties.
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. ARTICLE XXVT

PAST PRACTICE

26.1 The parties agree that all benefits, rights, duties,
obligations and conditions of employment relating to the County and
the Association, which benefits, rights, duties, obliga;ions, terms
and conditions of employment are not specifically set forth in this
Agreement, shall be maintained in not less than the highest
standards 1in efféct at the time of the commencement of cocllective
bargaining negotiations between the parties leading to the

execution of this Agreement.
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o ARTICLE ZXVIZ

EDUCATION INCENTIVE

27.1 Employees shall receive annual compensation upon
completion of ccllege courses, provided the college courses are
job-related and provided the Employees received the prior written
approval of the Warden, which approval shall not be unreascnably
withheld. In order to receive the compensation ncted below, the
Employee must receive a grade of "C" or its egquivalent, and must
provide proof of the grade. The compensation schedule shail be

$10.00 per credit earned toward a degree up to this following

maximum:
Associate Degree $ 750.00
Bachelor’s Degree 1,500.00
Post Graduate Degree 2,000.00
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Co ARTICLE XXVIII

CLAIMS ADJUSTMENT

28.1 Where an Employee’s personal property is damaged or lost
as a result of an incident arising out of, or incidental to, the
lawful performance of his or her duties as a Corrections Officer,
the County shall reimburse the employee for the replacement value
of the property, except as follows:

{a) The County shall be liakle for loss or damage LO
jewelry or watches only up to $100.00.

28.2 A claim for any such loss or damage must be reported Lo
the County, in writing, within five (35) days of the loss or damage.

28.3 At the County’'s option, an Employee submitting a claim
under this Article may be required to submit three (3) estimates in
support of the claim. In such cases, the County shall reimburse
rhe Employee for the lowest estimated value of the claim.

28 /4 Employees who receive full or partial reimbursement IZrom
a2 third party, including insurance, for a claim paild pursuant to
“his Article must reimburse the County £or any amount oI money

received from the third party.

e
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This Agreement is subject to ratification by the Hudson County
Board of Chosen Freeholders and the Membership of the Hudson County

Supericr Officers Association PBA Local No. 109.

HUDSON COUNTY SUPERICR
QFFICERS ASSOCIATION,
PBA LOCAL NO. 103

THE COUNTY QOF HUDSON
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' SIDE LETTER AGREEMENT

Tn settlement of a potential unfair practice charge, the parties agree as follows concerning
the implementation of a 5/2 work schedule for newly-hired Sergeants as set forth below. This
provision does not affect superior officers voluntarily on the 5/2 work schedule prior to January
1, 1596. '

1. Sergeants who are promoted on or after January 1, 1996 shail be
assigned to a 5/2 work schedule in the County’s sole discretion.
Persons who are holding provisional Sergeant status prior to
January 1, 1996, but who are made permanent after January 1,
1996, may be assigned to a 5/2 work schedule on a voluntary basis
only.

Effective January 1, 1996, new Sergeants assigned 1t a 5/2 work
schedule in addition to the 14 days holiday pay currently received,
shall receive onme of the following forms of addidonal

compensation:
a. 14 additional paid holidays per year;
b. monetary compensation equal to 14

additional days of holiday pay; or

c. a combination of additional hoiidays
and pay such that the Officer
receives compensation for a total of
14 holidays either in time off or in
additional pay, (e.g., seven paid
holidays and seven days of holiday
pay; eight paid holidays and six days
of holiday pay; five paid holidays
and nine days of holiday pay, e«c.)

A day’s holiday pay shall be computed in
accordance with current practice; specifically, the
employee’s annual base rate of pay divided by 260.
The additional days’ pay to which a 5/2 schedule
Officer is entitled will be computed annually, and
any additional days’ pay to which the employee is
entitled wiil be paid no later than January 31st of
the year next following the year in which such pay
was earned.



The compensation scherme set forth in paragraph 1, above, applies
to any employees placed on a 5/2 schedule pursuant to this Side
Letter of Agreement. Entitlemnent to additional compensation as
set forth in paragraph 1, above, ceases if the employee is returned
to a 4/2 schedule. If an Officer is placed on or removed from a
5/2 schedule during the course of the calendar year, the Officer’s
entitlement to additional compensation under paragraph 1, above,
shall be pro-rated based upon a 14-holiday base.

The County retains the sole right to determine where 5/2 and 4/2
schedules shall be utilized, and the County reserves the sole right
to implement 5/2 and 4/2 schedules at any time and to determine
the starting and ending days and time of each Officer’s 5/2 or 4/2
schedule. Unless the Officer volunteers to the contrary and the
County agrees, each 5/2 schedule Officer shall be scheduled for
two consecutive days off each 5/2 cycle. However, the County
retains the full managerial discretion to scheduie the two
consecutive days off that the Officer shall receive; that is, the
County is not required to grant employees on the 5/2 work
schedule weekends off.

The County retains fuil managerial discretion to determine which
employees shall work 5/2 and 4/2 schedules, and t© assign
employees on and off 5/2 and 4/2 schedules, regardless of work
location or duties to be performed, subject to the following
limitations:

a. Sergeants who are hired by the County on or after
January 1, 1996, but excluding provisional
Sergeants acting in a provisional capacity prior to
January 1, 1996, may be placed on 3/2 schedules or
4/2 schedules in the County’s discretion and without
limit.

b. Officers who volunteer for 5/2 schedules, regardless
of their date of hire, may be placed on 35/2
schedules or 4/2 schedules in the County’s
discretion and without lmit.

c. Officers who are assigned to 4/2 work schedules
prior to January 1, 1996, shall be grandfathered
into 4/2 work schedules, and may not be placed on
a 5/2 schedule unless they volunteer for placement
on a 5/2 schedule.
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! d. Officers who volunteer for 5/2 scheduling on or
after January 1, 1996, may be returned to a 4/2
schedule only in the County’s sole discretion.
PBA LOCAL 109 SOA COUNTY OF HUDSON
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